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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI MALA COLLEGE

Name of the head of the Institution Dr Sr Beena Jose
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04872332080
Mobile no. 9562503468

Registered Email

mai | @i mal acol | ege. edu.in

Alternate Email

dr beenaj ose@nuai | . com

Address Vi mal a Col | ege (Aut ononous),
Engi neering College P O Thrissur
City/Town Thri ssur
State/UT Ker al a
Pincode 680009




2. Institutional Status

Autonomous Status (Provide date of Conformant of 13- Cct - 2015
Autonomous Status)
Type of Institution Wonen

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Mninmol K

Phone no/Alternate Phone no.

+919495220673

Mobile no.

9495875418

Registered Email

i gacvi mal a@nmai | . com

Alternate Email

i gac@i mal acol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vimal acol | ege. edu. i n/ upl oads_
new userfil es/ AQAR¥®202018- 19%20FI NAL( 1)

. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://vinal acol | ege. edu. i n/ acccal

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Five Star 90 2001 19- Jan- 2001 | 18-Jan- 2006
2 A 3.3 2009 29-Jan- 2009 | 28-Jan-2014
3 A 3.5 2014 05- May- 2014 | 31- Dec- 2021

6. Date of Establishment of IQAC

12- Nov- 2003

7. Internal Quality Assurance System



http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202018-19%20FINAL(1).pdf
http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202018-19%20FINAL(1).pdf
http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202018-19%20FINAL(1).pdf
http://vimalacollege.edu.in/acccal

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution FI ST DST 2013 5000000
1825
I nstitution CPE vce: 2016 15000000
1825
Institution Aut onormy UGC 2016 15200000
1825
I nstitution Par amar sh uGcC 2019 3000000
730
I nstitution DBT St ar DBT 2019 12300000
Col | ege 1095
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 18
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Student induction, |leadership training, orientation to parents, strengthening
of ongoi ng student support activities and initiation of new activities and

i nclusive practices. 2. Faculty enrichnment sessions focusing on participatory and
student centric teaching and | earning strategies, |ICT enabled teaching, |earning
and eval uation ai mng conpetency for all faculty. 3. Submtted AQAR 2018 19,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10306_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10306_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10306_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10306_Minutes.pdf

participated in the NIRF, India Today Ranking and inpl enented UGC Paramarsh
Schene, Fit India Myvenent, Unnat Bharat Abhiyan with active student and faculty
engagenent. 4. Conducted Acadenmi ¢ and Administrative Auditing (Internal) of all
departnents, Initiated SSR preparation for the next cycle of accreditation, and
conduct ed st akehol der feedback analysis. 5. Ofered advisory and assistive
support for the research, extension and spearheaded activities for canpus
sustainability.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 08- Apr-2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Academi c Conmunity of the College

currently operational (maximum 500 words) used the Linways Academ ¢ Managenent
System extensively in fulfilling the
teaching and | earning responsibilities.
| nportant academni ¢ and administrative
tasks such as mai ntenance of student
profile, attendance recording wth
parent’s alert facility regarding
students’ absence, provision of
| earni ng resources, subnission and
eval uati on of assignnents, online
exam nation, and correspondence wth



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10306_Quality.xlsx

students were carried out through the
system The digital features of exam
systeminclude online registration, fee
paynent generation of admit cards,
internal and external exam nation
declaration of results on website, and
preparation of marksheets. QnSnmart
software i s used for uploadi ng question
bank and generation of question papers
that qualify the criteria of Blooms
Taxonomy. The systemis user friendly
and efficient, having separate portals
for students, faculty and parents. This
systemis useful for the teachers and
tutors to keep track on their students’
progress. The faculty eval uation,

Cour se Eval uation, and the Student
Satisfaction Survey were inplenented
through this system The faculty’'s
portal provides facilities to maintain
and update their personal and
professional profile, manage their
teachi ng and eval uation activities and
to access the ratings by students for
their teaching effectiveness and
attributes. This system al so has got
features for online classes integrated
with google neet. MOODLE is anot her
Lear ni ng Managenment System whi ch was
effectively utilized by the faculty.
MOCDLE provi des an organi sed el earni ng
envi ronment with bl ended teaching

| earni ng net hods and assessnent
strategi es. The Col |l ege adm nistration
has stepped ahead in the way of

paperl ess admi ni stration and al nost all
communi cati ons anmong staff and hi gher
authorities are realized through enmails
and other digital formats. The
institutional website is an effective
nmeans of dissem nation of information
to the stakehol ders. The Admi ssion
process of the college is fully

aut omat ed. Thi s has nmade the adm ssion
nore systematic, transparent, and
efficient. The system enabl ed the

coll ege to conpl ete adm ssion process
within the stipulated tinme. The system
i ncorporated all the government

stipul ations and reservati on nandates
for adm ssion of students to various
programes. The Library has been
meticul ously digitised and access has
been nmade possible online with the

m gration of the existing software

LI BSOFT to KOHA for integrated library
managenent. KOHA provi des i nformation
regarding the availability, issue /




return dates and listing of verbal,
visual and referential resources al ong
wi th providing access to the repository
and archives of the Library. It is
linked with the platforns of NLIST

of fering nore than 30 | akhs ebooks and
above 6000 journals, |NFLIBNET and
provi des OPAC that ensures renote
access to information at all term nals.
The Digital Library established using
the DSPACE software is the point of

el ectroni c storage of books that have
gone out of print as well as the
institutional repository. The Library
bl og ‘ Echoes’ linked to the Coll ege
website offers various utility services
and useful links. The Book Return Alert
system of the software sends tinely
reminders to the users. The Col |l ege
adm ni strative activities such as
payroll and financial managenent were
execut ed through SPARK (Service and
Payrol | Admi nistrative Repository for
Keral a) and Public Financial Managenent
System (PFMS) of the Mnistry of

Fi nance.

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc VBO Bot any 16/ 04/ 2019
MSc VPBO Bot any 16/ 04/ 2019
BSc VCH Chemi stry 27/ 05/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc Mat hemat i cs 11/ 06/ 2019 Basi c Logic 11/ 06/ 2019

and Nunber
Theory MIiB01

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VSc Statistics 03/ 11/ 2020
BSc Psychol ogy 30/ 09/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10306_Syllabus_revision_1623595918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10306_programmes_on_employability_1623595924.xlsx

Zool ogy

01/ 10/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Bot any 03/ 06/ 2019
(VST Bot any - Pl ant Tissue 03/ 06/ 2019
Culture, Genetics and
Crop | nprovenent,
Envi ronnent al Bi ol ogy and
Bi oDi versity
Conservati on.
BSc Conput er Sci ence - 03/ 06/ 2019
Pr ogr amm ng
BSc Chemi stry 03/ 06/ 2019
VBC Chemi stry 03/ 06/ 2019
BSc Home Science (Famly 03/ 06/ 2019
and Community Sci ence) -
CGeneral Hone Science
VBC Hone Science (Nutrition 03/ 06/ 2019
and Dietetics)Nutrition
and Dietetics
BSc Hone Science - Textiles 03/ 06/ 2019
and Fashi on Technol ogy
VBC Hone Science - Textiles 03/ 06/ 2019
and Costume Sci ence
BSc Zool ogy - Aquacul ture 03/ 06/ 2019
VBC Zool ogy- Fishery 03/ 06/ 2019
Bi ol ogy
BSc Mat hemat i cs 03/ 06/ 2019
VBc Mat hemat i cs 03/ 06/ 2019
BSc Physics - Ceneral 03/ 06/ 2019
Physi cs
VBc Physics - Materi al 03/ 06/ 2019
Sci ence
BSc Statistics - 03/ 06/ 2019
Reliability Theory
MCom Fi nance 03/ 06/ 2019
BCom Fi nance 03/ 06/ 2019
BA Mal ayal am Language and 03/ 06/ 2019
Literature
VA Mal ayal am Language and 03/ 06/ 2019
Literature
BA Engl i sh Language and 03/ 06/ 2019
Literature



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10306_Program_introduced_1623595930.xlsx

BA Functional English 03/ 06/ 2019
VA Engl i sh Language and 03/ 06/ 2019
Literature
VBW Urban and rural 03/ 06/ 2019
Communi ty Devel opnent,
Medi cal & Psychiartic SW
BA Soci ol ogy 03/ 06/ 2019
VA Soci ol ogy 03/ 06/ 2019
BA Economi cs 03/ 06/ 2019
VA Econom cs 03/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basi ¢ counselling skills

Energy Auditing 24/ 06/ 2019 48

Trintiy GESE 26/ 08/ 2019 20
Certificate Exam

Certificate course in 17/ 06/ 2019 51

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBc

Bot any

12

MSc

Hone Science (Nutrition
And Dietetics)

12

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The | nternal

compi | ati on,

pol i cy docunent.

Quality Assurance Cell

enhancenment of the institution.
st akehol der feedback and all
The coll ege has fornul ated el even different
These tools for gathering feedback were

prepared/reviewed by the 1QAC in consultation with the feedback comittee and

t he feedback fromthe stakehol ders.

of the College has well
st akehol der feedback nmechani sm whi ch includes gathering of feedback, its
di ssem nati on,

est abl i shed

and appropriate utilization for the quality

An institutional

policy was fornul ated on

feedback activities are inplenmented based on the

rubrics to elicit



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10306_Value_added_courses_1623595939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10306_Projects_undertaken_1623595948.xlsx

other faculty nmembers. Representatives from ot her stakehol der groups were al so
included for initial consultation. The feedback forns were then validated by
the Staff Council and approved by the Principal for further inplenentation. The
faculty evaluation by students, course evaluation, student satisfaction survey
etc. were conducted through Linways Acadeni ¢ Managenment system ensuring
anonymty and confidentiality. O her evaluation processes such as exit survey,
feedback on curriculum course evaluation, parents’ feedback, Al umae feedback
etc. were administered through online and of fline node. Feedback was al so

obtai ned to assess the effectiveness of online classes. The entire process was
moni tored by a Feedback Commi ttee under the guidance of | QAC of the Coll ege.
Al'l the responses were properly collated, consolidated and docunented by the
Internal Quality Assurance Cell. The reports of the feedback were given to the
concerned faculty, department or facility to prepare an action plan to address
the concerns reported by the stakehol ders. These concerns were discussed in the
departnental neetings. The report along with the action taken report were
placed in the statutory commttees of the College- Staff Council/ Academ c
Counci | / Governi ng Body for approval. Apart fromthe centralized system of

gat hering feedback fromthe stakeholders, the institution also introduced a
system of eval uating the ongoing activities of the college such as seni nars,
wor kshops, faculty enrichnment programmes etc. This has contributed
significantly to the institution's efforts to enhance the quality of ongoing
activities. The reports of the stakehol der feedback are inportant source of
information for internal stakeholders of the college such as nmanagenent and
faculty to introduce nodification and inprovenent in the existing delivery of
services which in turn resulted in high stakehol der satisfaction. The
suggestions given by the stakehol ders have been utilized for enhancing the
quality of teaching, enhancing teacher-student relationship, to inprove the
provi sion of |earning resources, equipnment and facilities and also to introduce
new programes and courses. The feedback on online classes reveal ed the issues
faced by students when accessing online resources and was hel pful in
identifying students who need el ectronic devices. The course eval uation
provided valid inputs towards revision of syllabi and curriculum The feedback
on canpus facilities provided relevant inputs for infrastructure devel opnent
and provision of facilities including transport, canteen, hostel facilities in
the campus. The students are al so encouraged to express their ideas and
suggestions through the suggestions/conpl aint boxes installed at various

| ocations in the canmpus. The feedback nmechani sm has inpacted the overal
functioning of the institution in terms of skill orientation, career
orientation, enployability, soft skill devel opment, research and col |l aborati on,
internship, and field projects.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Zool ogy 36 970 36
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10306_Demand_ratio_1623676961.xlsx

courses courses

2019 2252 426 55 29 52

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
136 136 15 80 27 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Vimala College has a well organised Student Mentoring System which is well appreciated by all stakeholders. It
ensures continuous mentoring service provided to a student by a designated mentor who is a faculty in the
College. The Mentoring Policy of the institution clearly defines the purpose and procedure of mentoring and the
responsibilities of mentors. With the motto ‘quality teaching in a caring environment’ our mentoring system is
one of unique features of the College, based on strong bond between the mentors and students, not only during
their course of study in the college, but beyond that. The college maintains a mentor-mentee ratio 1:18. The
mentor meets the mentee on a regular basis, and provides support and guidance to identify and enhance the
strengths of the mentee, enabling her to manage academic and personal challenges. The mentor knows the
social, economic and family background of the mentees, their personal challenges and difficulties, and provide
individualized care to the mentees. The mentors provided the following services to the students during 2019-20.
Apart from regular academic support, the mentors made each student feel more welcomed, connected and
included in the campus. They provided a safe space for the students to talk about their concerns. They liaised
with other faculty involved in the academics of the students whenever needed. The mentors provided emotional
support to the mentees whenever they dealt with loss and grief issues and did home visits during crisis
situations. Mentors identified students having financial hardships and supported them to receive scholarships
and freeships. The mentors encouraged students to participate in students support programmes, co-curricular,
extracurricular and extension activities. The mentors also keep track of the academic performance of their
students as well as student progression to higher education or career after graduation. There is a special hour
allocated for mentoring purpose on a weekly basis, during which the mentors could provide group mentoring or
individual mentoring to the students. The mentors played a significant role in the goal setting of students to
determine their higher education and career aspirations. The mentors in collaboration with IQAC provide
information and guidance on the internships to the students. The mentors are the key contact persons for the
students in the and all important communications of students’ academics are channelized through them. The
mentors were given refresher sessions on mentoring skills. The mentors were given regular information on the
emotional and instrumental support that are available in the campus. The College ensured the wellbeing of
students during crisis situations such as flood, national lockdown etc. The mentors reached out to the students
during national lockdown due to COVID 19 through an IQAC initiative, ie, ‘Reaching Out’ to check whether the
students were safe and well during the crisis. The mentors also supported students who have difficulties in
owning an electronic device to manage their online classes through their active involvement in the IQAC initiative
‘Lend a Hand'. The student mentoring programme in Vimala College has significantly contributed to improve
student outcomes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2678 136 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10306_ict_tools_1621432855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10306_e_resource_1621432860.xlsx

136

91

45

44

57

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr Sr Silvy Assi st ant I ndo- Asi an Award
Mat hew Pr of essor for Best Coll ege
Teacher of the Year
2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MSc VPBO 3 30/ 10/ 2019 14/ 01/ 2020
MSc VPBO 1 06/ 11/ 2019 14/ 01/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
194 1732 11.2

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vimal acol | ege. edu. i n/ upl oads_new userfil es/ AQAR¥202019- 20 Vi mal a¥%®?0col | e

ge_2_6_1 PSOs%R089R20C0s( 1) . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VPBO MSc Bot any 12 12 100
VPCH VBC Chem stry 12 12 100
VPND MSc Homre 12 12 100
Sci ence
(Nutrition&
Dietetics)
View File

2.7 — Student Satisfaction Survey



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10306_Honours_recieved_1623650185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10306_Evaluation_1620111126.xlsx
http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202019-20_Vimala%20college_2_6_1_PSOs%20&%20COs(1).pdf
http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202019-20_Vimala%20college_2_6_1_PSOs%20&%20COs(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10306_Pass_percentage_1620111416.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vimal acol | ege. edu. i n/ upl oads_new userfil es/ AQAR¥202019- 20 Vi mal a%?0co
Ilege 2 7 1 SSS. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr Theresa C J

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

I nt er nati onal Dr. Sr. Beena Torch 03/ 12/ 2019 The Oxford
Jose Fel | owshi p Research Centre

in Humanities

I nt ernati onal Dr. Bijoy P UCGC Travel 27/ 07/ 2019 Uni versity
Mat hew G ant Grant conmi si on

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 1095 STAR col | ege 123 81
nary Projects Scherne,

Depart nent of
Bi ot echnol ogy,
Govt. of India

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 0294

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wet | and Bi odi versity- Bot any 19/ 09/ 2019



http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202019-20_Vimala%20college_2_7_1_SSS.pdf
http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202019-20_Vimala%20college_2_7_1_SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10306_Seedmoney_1620641195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10306_Teachers_fellowship_1620142730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10306_Research_Fund_1621435600.xlsx

wi th speci al

enphasi s on

Ponnani Kol e Wet| ands
152th Birth Anniversary Chemi stry 07/ 11/ 2019
Cel ebrations of Marie
Curi e
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Col | ege Dr. Sr. Silvy I nt ernational 28/ 12/ 2019 Mul tidiscipli
Teacher of the Mat hew Associ ati on of nary | nnovation
year in Resear ch and
I nt ernati onal Devel oped
awar d Organi sati on
Conference on M
ul tidisciplinar
y I nnovati on.
lonic Liquid Dr. Jiji POLYCHAR 23/ 05/ 2019 Best Paper
Modi fi ed Carbon Abr aham 2019( Pol yner s Awar d
Nanot ube based for Sustainable
Styrene d obal
But adi ene Devel opnent),
Rubber Nat i onal
NanoConposi t es Pol ymer
I nstitution,
Kat hmandu,
Nepal
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Centre for Heal t hy Depar t nent Foodi es Food 13/11/ 2019
| nnovati on, Food of Hone Spot Busi ness
Startup and Sci ence Oper ati on
I ncubati on,
Vi mal a
Col | ege
Centre for Dyei ng Depar t nent Rangeel a Entreprene 12/11/ 2019
| nnovati on, Printing of Hone urship skill
Startup and Uni t Sci ence devel opment
I ncubati on,
Vi mal a
Col | ege
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Chemi stry

2

Engl i sh

4

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10306_Seminars_conducted_1622202005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10306_Awards_won_1623659470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10306_Incubation_centres_1620143480.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 0.24
I nt er nati onal Bot any 4 2.31

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 3
Chemi stry 4

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

ni |

Nill

Ni |l

Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

for constr
ucting
fused

pol ycyclic

aromatic h

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ener gi ng Bijoy P 2019 0 Vi mal a 3
CH functio Mat hew I nor gani ca Col l ege (
nal i zati on Chi mi ca Aut onomous
strategies Act a ) Thrissur
for constr
ucting
fused
pol ycyclic
aromatic h
ydr ocar bon
s and nano
gr aphene
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ener gi ng Bijoy P 2019 5 3 Vi mal a
CH functio Mat hew I nor gani ca Col | ege (
nal i zati on Chim ca Aut ononous
strategi es Act a ) Thrissur



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10306_journals_notified_on_UGC_1622135450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10306_Books_and_Chapters_1622135458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10306_Bibliometrics_1623667653.xlsx

ydr ocar bon
s and nano
gr aphene

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 63 133 41 59
nar s/ Wor kshops
Present ed 35 19 Nill Nil I
papers
Resour ce 7 8 5 9
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
PG and Research M Sc Proj ect SH Col | ege, 24000
Depart nment of Chal akkudy, St.
Physi cs Josephs
I rinjal akkuda, St.
Al oysi us,
El t hur ut h.
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Beach C eani ng
Drive

Bl ue Arny of NSS

3

50

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Anti Narcotic Functi onal Exci se 200
Activities Excel | ence Award depart nent, Keral a
for for Anti -Drug Pol i ce



https://assessmentonline.naac.gov.in/public/Postacc/Index/10306_Index_1623667658.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10306_Faculty_participation_1620144267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10306_Revenue_1623663150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10306_Extension_1623661745.xlsx

Activities

Swachh Bhar at Swachh Bhar at Depart nment of 70
Sunmmer | nternship Summer I nternship |Drinking water and
Awar d sanitation mnistry
of
Jal sakt hi, Govt . of
I ndi a
Vol unt ary Bl ood Vol untary Bl ood | MA bl ood Bank 50
Donati on Donati on Award-2019 Conpl ex and
Research Centre
, Janaki ya
Sam t hi , Aar ogyam ,
Thrissur

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Activities

agency activites activites
Swachh Bhar at NSS Swachh Bhar at 2 70
M ssi on Sunmer
I nt ernship

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Aspire Anagha Mariya Schol arship from 30
Schol ar shi p Paul St at e gover nnent
I nt ernshi p- project
wor k

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Car eer I nt ernship 3G 21/ 08/ 2020 21/ 09/ 2020
coaches institute of Sajisha. T.S
addr essi ng Research and
wor | d Pol i cy
enpl oynent Studies, IIT
crisis due Madr as,
to Resear ch
Artificial Par k
Intelligence
and Covid 19



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10306_Awards_for_extension_1623681780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10306_Students_in_extension_1623681785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10306_Collab_activities_1623663999.xlsx

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
At hul Ener gy 10/ 12/ 2019 Val ue Added 50
Consul tants Pvt. course on Energy
Ltd. Audi ting
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

56.6

66. 3

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful ly 16. 05. 05 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 73617 4597674 860 578932 14477 5176606
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Mni Krishna K G eens Function

Moodl e 01/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10306_Linkages_1623664784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10306_MoU_1622187902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10306_augmentation_details_1619243170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10306_Library_1619243155.xlsx

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 445 10 310 1 0 19 82 100 0
g
Added 37 0 37 1 0 4 3 10 0
Tot al 482 10 347 2 0 23 85 110 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Media room Video editing room Audio
recording in Chonsky Converging Centre,
Statistics Lab

http://vimal acol | ege. edu.in/infrastruct
ur e

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

149 158. 95 256. 3 266. 52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

There is an institutional policy for the naintenance and utilization of
physi cal, academ ¢ and support facilities of the College. The Policy clearly
i ndi cate the procedures to be foll owed by various departnents and i ndividual s
for the nmaintenance of facilities of the college. The Coll ege has a team of
conpet ent and dedi cated techni cal persons, support staff and house keepi ng team
under the | eadership of Bursar. There is a work distribution, which is on
rotation basis, that is meticulously foll owed by the college. Periodical in-
service training is provided for the team nenbers. Annual Mi ntenance pl anni ng
is done in the general body neeting of the College and an annual mai ntenance
schedul e i s devel oped. There is a naintenance team for general infrastructure
mai nt enance. Wite washing, painting, pruning of trees, clearing of drainage
system cl eaning roofs, maintenance of wash roons etc. are done during
hol i days. A house keeping team consi sting of adequate support staff
consci entiously engage in keeping the canpus clean, green and safe. The
cl assroons are properly nmaintained with the support fromthe departnental staff
and students. The students are given orientation on the segregation of waste at
source and are given responsibilities to ensure separate bins. The purchase of
all equi pmrent for the science | aboratories and | anguage | ab shall be nade from
standard scientific conpanies as per the norns by the government and are
properly maintained. Arrangenents are nmade for the waste disposal and daily



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10306_e-content_by_teachers_1623603854.xlsx
http://vimalacollege.edu.in/infrastructure
http://vimalacollege.edu.in/infrastructure

cl eaning of the | aboratories. Each science departnments have a | aboratory manual
that prescribes safety practices to mnimze risks when dealing wth hazardous
substances. Arrangenents are also nade for waste disposal and daily cleaning of
the | aboratories. A teamof electricians are deployed in the canpus to do the
mai nt enance of electrical devices. Annual inspection of all electrical
equi prrents for its efficiency and safety and day to day repairs are done in a
systemati c manner. The team al so provi des support in ensuring |ight and sound
especially during nmeetings, sem nars, conferences, cultural events in the
conference roons, sem nar halls and auditorium The College has an onsite power
generation with 100 KWP solar grid panel which is well maintained by an
ext ernal agency. The mai ntenance of Conputers, ICT facilities in classroons and
networking is done by a teamof technically skilled persons. The Col | ege
website is supported by an external agency and is regularly updated and
mai ntai ned by a team of faculty nmenbers. The Col |l ege sports and ganes
facilities are maintained by the support staff of the Department of Physical
Education. The International Aquatic Conplex is maintained in good condition
(purification of water, cleaning prem ses) by the supporting staff designated
for the purpose. Services of trainers and lifeguards are al so made avail abl e.
CCTV Caneras, UPS, Air Conditioners and Lifts, fire safety equipnent are
mai ntained in collaboration with experienced agencies with annual contract. A
mai nt enance wor kshop is also |located in the canpus to maintain furniture,
equi prrent, and buildings. An online report facility is provided to al
departnents to notify their requirements regardi ng the mai ntenance of physical
acadeni ¢ and support facilities of the Coll ege.

http://vimalacollege.edu.in/policy-documents

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent , St af f, 703 2335665
frominstitution Schol ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal Schol ar shi ps 1156 7066883
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CGernan Al 09/ 06/ 2019 18 Coet he Zentrum

Trivandrum
Trinity Coll ege 26/ 08/ 2019 32 Trinity Coll ege

London, Engli sh London, Engli sh
Speaki ng Course :

GESE

ASAP APTI S Test 11/ 11/ 2019 32 H gher Educati on

Counci | and
CGover nment of
Ker al a



http://vimalacollege.edu.in/policy-documents
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10306_Scholarships_1622135307.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PSC 132 Nill Nill Nill
Coachi ng
2019 T JAM 38 Nl 6 Nill
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Goan 110 65 W pr o, 20 5
Institute In I nf osys, TCS
ternati onal
Consoci ati on
of
Educat i on,
Accent a
Educati on,
LIC
I nsurance
Advi sors
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 VA Engl i sh Chri st PhD
Uni versity
Bangal ore
2020 1 B. Sc Physi cs Centr al M Sc
Uni versity
of Keral a
2020 1 B. Sc Physi cs NIT M Sc



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10306_Development_Schemes_1623607398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10306_Guidance_1623647857.xlsx

Cal i cut
2020 1 B. Sc Physi cs Chri st M Sc
Uni versity
Bangal ore
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 28
GATE 1
Any O her 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
BUSI NESS TRACK by State 180
Depart ment of Conmerce
Techno fest “Riti 4.0" Intercoll egiate 98
by Departnent of Conputer
Sci ence
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Ni Il 873/ 17 Athira
500 m - Ani | Kunar
Sout h Zone
Nat i onal
Athletics
2019 Silver - Nat i onal 1 Ni Tl 593/ 19
Yout h Sabi t hanol
Nat i onal S
Judo
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Vimal a Col | ege ensures active student engagenent in all activities of the
Col l ege. An active Students’ Union was constituted by conducting Parlianentary
Model of Election as per para6.2.4 of the J.M Lyngdoh Conm ssion Report and
order passed by the Suprene Court of India in SLP No. 24295/ 2004. Election is
hel d under the guidance of a teamof faculty lead by a Returning O ficer and
Dean of Student Wl fare. Students Union of the college is nentored by faculty
nmenbers which include the Dean of Student Welfare. The systematic procedure of
the election begins with the constitution of an el ectoral council wherein two
class representatives fromeach class are elected. Al the students are the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10306_Progression_1623610565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10306_Activities_Organised_1623612809.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10306_awards_in_activities_1622136060.xlsx

menbers of the General Council of the College. The Executive Conmittee
conpri ses of Chairperson, Vice Chairperson, General Secretary, Joint Secretary,
Two University Union Councillors, Student Editor, Fine Arts Secretary and
Ceneral Captain. The Principal is the Ex-officio Treasurer and Patron of the
Col I ege Uni on. Besides these | eaders, there are other students’ |eaders who are
the representative of Sports students, UG PG representatives and Language
Secretaries. The student |eaders are seened to be very active and creative,
addi ng high reputation to the College. The student |eaders are keen to devel op
their | eadership skills, pronote social awareness and social commtnment and
initiate activities to enhance the well being of the entire student comunity.
The Coll ege Union 2019 Satkriti was inaugurated on 27th Septenber 2019 by Sri
K. Raj an, Advocate, Chief Wiip and MLA from d lur Constituency. The Union
organi sed several activities in the canpus-educational as well as recreational
Navodhan- the nulti-cultural day and Fine Arts Curtain raiser and Logo | aunch,
Thanal koottu- an open stage decorum encouragi ng students to speak up on topics
of contenporary relevance on all Wdnesdays, Karuthal- Providing food for the
patients in Govt. Medical College, N shkoos- Children’s Day cel ebrati on,
Kal ankari- Fine Arts Inauguration and conpetitions, Gatitude Wek- progranmre
to felicitate non teaching staff, FilmFest — screening filns from ot her
| anguages, fashion show, quiz, canpus radio, etc are some of the nmjor events
organi sed by the College Union. A series of online conpetitions and activities
wer e organi sed by the College Union during the year 2020 considering the COVID
situation. The major progranmes include TAKE A BREAK - which offered
opportunities to students to interact with em nent resource persons and nedi a
prof essi onal s, PALETTE 2020- an Interdepartnmental drawi ng conpetition
“ SOOKSHI CHONAM' - Onam cel ebrati ons, Feast Day Cel ebrations of the Principal
were sone of the other events organi sed. The students participated actively in
al | decision nmaking forums of college and voiced the concerns and requirenents
of student conmunity. The Principal nmaintains an open-door policy that allows
the college union representatives to neet her at any time to di scuss issues,
ask questions, get, or give feedback, report problens, or share ideas. The
Students’ Uni on Chairperson is a menber of Anti-ragging Cell, |QAC, Student
Gri evance Redressal Cell, Student Wl fare, pre-board neetings and Hoste
committee. Al the clubs and foruns in the coll ege were also | ead and
facilitated by active student representatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Vimal a Col | ege Al umae Association (Ritorno) serves its Alma Mater in
various ways. The annual get together on the second Saturday of October every
year is an opportunity to connect with the alumae of the college. Besides this
get together batch-wi se as well as chapter wi se annual events are taking place
across the globe. The Associati on provi des ongoi ng support to the college in
the formof their valuable presence in the alumae interaction sessions

organi sed by various departnents. These sessions are reliable sources of

i nformati on about higher education prospects, career opportunities,

enpl oyability skills and life skills. Each departnent naintains an al umae
directory and conducts departnental alumae get together. An awareness session
for the nothers of first year UG students was al so organi sed by the association
in collaboration with the Centre for Wnen's Studi es. The Associ ati on organi ses
Al ummae Accol ades, an annual award day function held in fond nenory of Dr Sr

Cl eopatra, the founder Director of the Association. Ritorno holds this function
to give recognition to our alumae who have achi eved prestigi ous hei ghts at

Nati onal and International |evels. The Al unmae Associ ation also contri buted
towards the infrastructure devel opnent of the Coll ege. Every year Al umae
Associ ati on organi zes Star of Vinmala Contest for the graduating students. The




Associ ation also contributes towards extension activities of the College and
provi des support to run Vinmalardram a day care centre for the elderly wonmen in
t he nei ghbour hood communities. In the pandenic situation, the Association with
the support of our UAE chapter, Vimex has contributed Rs 80, 000/- towards
provi di ng new nobi |l e phones to deserving students facilitating their access to
online teaching. The Association organized an international webinar on Menta
Wl | ness Awareness to enlighten the mnds of the alumae during this period of
anxi ety. The annual reunion and general body neeting held on the second

Sat urday of Cctober provided a platformfor our fornmer students to get together
and share their menories. The seventh edition of the Alumae newsletter ‘Dear

Al ummae’ was released during this virtual reunion. As part of Vimalardram an
outreach initiative by the Association, an anmpbunt of Rs 3000 was collected from
each departnment and was given to our own students struggling with financial
crisis in the current COVID 19 pandem ¢ situation

5.4.2 — No. of registered Alumni:

861

5.4.3 — Alumni contribution during the year (in Rupees) :

27167

5.4.4 — Meetings/activities organized by Alumni Association :

20

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi mal a Col | ege provides appropriate space for all its stakeholders to
participate in the governance of the institution. The coll ege uphol ds
denocratic values, and inclusive practices to take |lead of the skills and
conmpetencies of all the stakehol ders. The organogram of the institution
provi des the description of the role and functions to be perfornmed by the
menbers, adm nistrative bodies and working committees of the institution. The
Col | ege has an Operation Manual that lists out the duties and responsibilities
of every conmittee and the details are published in the Coll ege handbook to
informthe students and faculty. The two practices that can be considered as
exanpl es for decentralization and participative managenent for the year 2019-20
are: 1. Curriculumdesign and devel opnent: As an autononobus institution the
college has its own statutory nmechani snms for curricul um design and devel opnent
wi t h stakehol der involvenment. Boards of Studies (BoS) are constituted for each
di scipline with HoD of the departnment as the Chairperson, and all other faculty
menbers of the department as nenbers and representatives fromlndustry and
al umae. The Col | ege has an Acadenic Council with Principal as Chairperson and
all the chairpersons of various BoS as nmenbers. The process of curricul um
designing starts with pre-board neeting where all the representatives of
st akehol der groups are invited to provide their suggestions on the revision of
syl l abus and curriculum These suggestions will be further discussed in the BoS
of the discipline and the BoS nake reconmendations to the Academ ¢ Council. The
Acadeni ¢ Council consider all the recommendations of the Boards in its neetings
and the resolutions of the Council will then be forwarded to the parent
uni versity for further approval. Thus, the whol e process involved participation
of all stakehol ders. 2. Student Engagenent in College activities Vinmala College
envisions total transfornmation of young wonen, and their enpowernent for which
the Col |l ege provides several opportunities for its student community to hone
their | eadership skills. Student involvenent is ensured in all the decisions




related to the inplenentation of activities, starting fromthe initial
orientation and induction sessions for the newy joined students to the
sendof f/ soci al and convocation cerenony. The student |eaders introducing the
campus policies, procedures, rules and regulations, facilities and activities
of the college was well appreciated by the parents and students and seened to
be a notivation for the new students. Before all student activities in the
col l ege, the opinion of the students are gathered by conveni ng neetings of
cl ass representatives. The class representatives will informthe entire student
community about the activities. The representatives and student volunteers are
given certain powers and responsibilities to oversee the inplenentation of the
decisions in a way that suits the reputation and val ues of the institution. The
college follows this procedure to inplenment curricular, co-curricular and
extension activities and najor events such as Convocation, College Annual Day,
Fine Arts Day and Conpetitions, College Social Day and Farewel|l Day. This
strategy engage students significantly in the canmpus activities hel ps students
devel op their | eadership and comruni cation skills and to nake their college
experience rich and meani ngful .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The syl labi of the courses of al nost
all the programmes have been revised
consi dering the recomendati ons of the
Boards of Studies and approval of
Col | ege Academ ¢ Council and parent
uni versity. The Coll ege adopted the new
regul ati ons proposed by the parent
university with certain reforns such as
i ntroduction of audit courses for
i ndependent study. Wth the primry
obj ective of enhancing hi gher education
prospects and enployability, the
coll ege offered 25 Val ue Added/ Add- on
Courses. The Col | ege established
col l aborations with state |evel,
nati onal and international agencies to
deliver these courses including Trinity
Col | ege, London in providing the G aded
Exam nations in Spoken English- GESE
certificates, approved by UK governnent
and courses on French and Ger man
| anguages.

Teachi ng and Learni ng This year 100 percent of the teachers
acquired skills to provide |ICT enabl ed
education to the students. The faculty
delivered online classes for students
usi ng various platforns such as google
cl assroom Linways Learni ng Managenent
systemintegrated w th google neet,
MOODLE Lear ni ng Managenent system The
col Il ege al so encouraged students to
undertake e | earning courses of




NPTEL/ SWAYAM of MHRD, and ot her

nati onal and international online
pl atforns. The col |l ege al so acquired
Iicense for Coursera platformthat
provi ded nore than 3800 courses from

various gl obal universities. The
students who used online resources and
webi nars increased significantly during
the year 2019-20.

Exam nati on and Eval uati on

This year the college nodified
Question bank system using Qn Snart
software. The system provi ded
opportunities to prepare question bank
based on Bl oom s Taxonomny and generate
guestion with enhanced quality. Online
exam nations were al so conducted
especially for internal exam nations
and audit courses. A result analysis
framework was fornul ated by the | QAC
and each departnent has taken speci al
effort to anal yse the results of end
semest er exam nation and chal ked out
i ndi vi dual i zed support plan for the
students with | ow academ ¢ achi evenent.
The Col |l ege was able to follow the
exam nation cal endar prepared at the

begi nning of the academ c year

Research and Devel oprent

The Col | ege has achi eved an increase
in the nunber of research centres,
research gui des and research schol ars
during 2019-20. A Research Ethics
Conmittee was constituted. A series of
sem nars, workshops and ot her
i nformati on sessions on Research
Met hodol ogy were conducted under the
auspi ces of the I QAC, Research and
Consul tancy Cell and various
departnents. V TRACK- (Tuning Research
Aspirants for Creating Know edge) a new
initiative of the 1 QAC to pronote
research aptitude anong advanced
| earners inplenented this year.

Li nkages and MdUs signed between the
Col l ege, its various departnents and
external entities formthe foundation
that allows a sound industry-academ a
interface. Industry interaction is also
pronot ed t hrough encouragenent of
i nternshi ps during the holidays and
vacations, industrial visits,
interaction with experts and invited
tal ks. The CGPT cell also functions
towards the sane.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The col | ege has adequat e nunber of
classroons with ICT facilities. Three
wel | furnished conference roonms, two

state-of-the art semnar halls, an




audi torium an open stage anphitheatre
and separate offices for |1 QAC, NCC,
NSS, CGPT and UGC Centre for Wonen
Studi es. well equipped science |abs,
DST FI ST supported Research Lab, a
mul ti-nedia centre, a studio facility
for the canpus radi o, nedia roomand a
nmul ti - purpose Chomsky Conver gence
Centre. The refurbishnment of studio is
progressing to provided | ecture
capturing facilities. The Vinal a
I nternational Aquatic Acadeny, Padukad
is open to the coll ege students and
public. The college Library contains
facilities like a media room the
I NFLI BNET centre and a student utility
centre. The ICT infrastructure is
sufficient to cater to the needs of the
Col I ege with high-speed internet
connectivity and wifi.

Industry Interaction / Collaboration

Inorder to facilitate Innovation Eco
systemin the College a Centre for
I nnovati on and | ncubation was started.
Students were given orientation on
Ent repreneurship skills and encouraged
to pronote their ideas through
exhi bition, sale and conpetitions. 31
students participated in the Young
I nnovat ors Programme of Governnent of
Keral a. The students were given
opportunities to interact with highly
enterprising Wonan entrepreneurs, an
activity organi sed by the
Entrepreneurshi p Devel opnment C ub of
the College. The startup ideas of the
col l ege al so progressed well during
this period. Students were al so
encouraged to undertake internship with
reputed organi sations and | ocal self-
governing institutions and NGOs. There
is an increase in the nunber of
students who have undertaken online
i nt ernshi p.

Adm ssion of Students

The institution was able to conduct
t he adm ssion of students for the year
2019- 20 using the autonated mechani sm
under the supervision of the Ofice
Superi ntendent and Principal. A
governnent stipul ations and reservation
mandat es were adhered to. The cl asses
have begun early June and the students
and parents were given orientation and
i nduction by a team of student |eaders
supported by the | QAC. Leadership
training, neetings of class
representatives, neeting s of student
vol unteers etc were conducted fromtinme




to tinme. The students were also given
opportunities to interact with em nent
personalities and given all support to
the Coll ege Union in organising
activities according to the wi shes and
preferences of student community.

Human Resource Managenent

The col |l ege ensured faculty
conpetencies in all the energing
demands in the area of teaching and
| earning. This year the | QAC organi sed
31 sessions on topics such as CQutcone
Based Education, C assroom Teaching
Usi ng Active Cooperative Learning
Strategi es, e-Learning and MOOC
Devel opnent, Intellectual Property
Ri ghts, |CT enabl ed teaching, Mentoring
and student engagenent in extension
activities. Session on Mentoring
skills. One week online hands-on
training on MOOC and MOCDLE, Five day
online workshop on digital tools as
CGoogl e Cl assroom Google Docs, OBS
Software and Open shot Video Editor,
M nd Mappi ng, Live graphs and Di agrans
and Render forest. The College al so
organi sed sessi on on hosting webinars
and virtual sessions using Linways
Acadeni ¢ Managenent system A Podcast
series with 23 talks by faculty was
i ntroduced with thenmes related to COVID
19.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution uses electronic neans
of conmuni cati on and admni ni stration
extensively with custom zed software
for specific purposes and using
exi sting tools and applications. The
Col l ege Website i s another neans that
the institution uses for up-to-date
di ssem nation of circulars, acadenic
cal endar, notifications and
announcenents. Links to all relevant
policies, reports, educational events
are al so given on the website. An
online system of comunication is
available in the canpus to report the
requi rements and mai nt enance needs of
the departnent facilities and
equi prents. The institution has
initiated strategies to make the
col | ege canpus paper free. For this al
the data collection fromvarious
st akehol ders have been made through
google forns or Linways Academ c
Managenent System Sharing of docunents




t hrough Googl e drive, Google Docs,
Cal endar, etc are used by the acadenic
departnents and adninistrative office
The professional profile of all the
faculty nenbers and students profile
wi th photo are avail able on Li nways
Academ ¢ Managenent System which is
mai ntai ned wel . The feedback nechani sm
is electronically adm nistered that
i ncl uded data gat hering and anal ysi s.

Adm ni strati on

E governance is introduced in the
areas of general adm nistration, pay
roll and financial accounting, personal
records mai ntenance of students and
faculty, inventory managenment, |ibrary
system and canpus surveillance. Wth W-
fi connectivity in the campus, the
coll ege uses electronic tools to
regi ster coll ege events, comrunicate
and i nform about events to all interna
and external stakehol ders, subm ssion
of reports and docunentation. Al the
of ficial conmunication anong the staff
menbers are through e-nmai
(I'nstitutional domain id) and what sapp.
The same tool is used to facilitate
communi cati on anong PTA and Al unmae.
Intranet is extensively used for
i nterdepartnental comrunication. A
digital display of inportant events is
arranged at the entrance area of the
col | ege.

Fi nance and Accounts

The Institution manages all the
personnel adm nistration and payrol
functions through SPARK (Service and
Payrol |l Adm nistrative Repository for

Keral a) software. Salary of the
Assi stant Professors on contract is
electronically credited to the
respective bank accounts. All the
accounting is done using Tally
sof tware. The recei pt and di sbursenent
of government funds are through PFNMS
(Public Financial Managenent Systen) of
Gover nnent of | ndia.

St udent Admi ssion and Support

The admi ssion process of the College
is fully automated. Al the steps
related to the admi ssion process such
as notification, application
subm ssion, Interview and adm ssion
letters, subm ssion of fee, nonitoring
of fee paynent, issuing admt cards and
ID cards etc. are done through the
aut onmated system Inorder to facilitate
conmmuni cation with students, each cl ass
has what sapp groups adm ni stered by the
class tutor and nentors. College is




to prevent
t he canpus.

t he canpus.

equi pped with surveillance devices CCTV
installed in various places in the
canpus to ensure the safety and
security of the academic community and
i nappropri ate behavi our in
The CCTV footage has been
used by the authorities in review ng
i nci dents that happened in and around
The library is also
equi pped with el ectronic system of
functioning mainly using KOHA Sof t war e.

Gate with electronic register, Online
Public Access Catal ogue, Bar code
technol ogy, Digital Repository, Library
Bl og, Research repository, Email Alert,

online request facility etc are
available in the College Library.
Onl i ne neeting devices such as Wbex,
Zoom and Googl e Meet are used
extensively for academnm ¢ di scourses and
nmeeti ngs which saved tine and noney.

Exam nati on

papers.

par ent

utilized for

t eachi ng,
eval uati on.

i nt er nal
entry,

The Li nways,

St udent s’
alert facility,
and ext ernal

MSmart Software is effectively
maki ng questi on banks
based on Bl oonmi s Taxonony and for
generating high quality question
MOODLE and Googl e
Cl assroons are effectively utilized for
| earni ng and online
attendance with
formalities of
eval uati on,
noti ces and publication of
results and result analysis are
conducted through el ectronic neans.

mar ks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr Anjaly FDP on Online Nill 1000
Ki shore education in
HEl s
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

organised for
teaching staff

Title of the Title of the From date
professional |administrative
development training

programme programme

staff

organised for
non-teaching

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10306_Faculty_Emp_1623683090.xlsx

2019

One Day
Wor kshop
on Qutcone

Based
Educati on
( OBE)

Or gani sed
in Collabo
ration
Wi th
Ker al a
Hi gher
Educati on
Counci |
( KSHEC)

Nill

27/ 06/ 2019

27/ 06/ 2019

50

NIl

2019

Facul ty
Enri chnment
Pr ogr amme

on E
Lear ni ng
and MOOC D
evel opnent
in collabo

ration

with

EMVRC,
Uni versity
of Cali cut

Nill

29/ 07/ 2019

29/ 07/ 2019

61

Ni |l

2020

Facul ty
Enri chnment
Programme

on
Ment ori ng
/ Counsel

i ng

Nill

25/ 02/ 2020

25/ 02/ 2020

24

Ni |l

2020

FEP- One
Week
Onli ne
Wor kshop
Changi ng
Pl at f or ns:
Transition
ing to
Di gital
Teachi ng
(Online
Hands- on
Trai ni ng
on
Desi gni ng
and
Conducti ng
MOCC
Cour ses on
MOCDLE
Pl atform
Phase |

Nill

11/ 05/ 2020

17/ 05/ 2020

64

NiTl




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref r esher 1 03/ 12/ 2019 16/ 12/ 2019 14
Course in

Material Scienc
e( Cheni stry, Nan
0 Sci ence
Physi cs) by UGC
HRDC Uni versity
of Cali cut

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

90 136 36 72

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Pr of essi onal Educati on support for Medi cal aid, Housing
devel opment G ant, Chi l dren, Housing Aid, Aid, Flood Relief, Free
Medi cal Aid, ESI for Medi cal Aid, Festival and subsi di zed
Guest faculty, Salary Al l omwance, Marriage Fund, | accomodation in Hostel,
advance for the newy Host el and Cant een Schol ar shi ps, Fee
recruited staff in tinmes | facilities at subsidised | concession, Counselling,
of need, Incentives for rate, Interest free loan | Sick room and /energency
contract staff during i n emergency situations, Medi cal Assi stance, Sick
vacation, Travel grant Enpl oyee State | nsurance room and /energency,
advance for travel abroad (ESI), Provident fund Medi cal Assi st ance,
for paper presentation. (PF). Annual Medical check-up,
Support to purchase
nobi | e phone and data for
attendi ng online classes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Auditing: The Coll ege has periodical internal auditing conducted by
the Col | ege Managenent and by the Chartered Accountant appointed for the
purpose. All the accounts are maintained by a teamof adm nistrative staff
under the | eadership of Head Accountant. Al the funds of the Institution are
recei ved and di sbursed/ spent through Public Financial Managenent System (PFVS)
of the Mnistry of Finance. The college has a resource nobilization policy
whi ch nmakes the process legitimte and in congruence with the val ues and ethics
of the managenent. The Coll ege has a Finance Cormittee with representative of
the University of Calicut as a nmenber and a Purchase Conmittee. External
Auditing: Al the accounts of the College is subjected to regular auditing by
the Deputy Director of Collegiate Education and Conptroller and Auditor Cenera
(CAG's Ofice. The Coll ege adheres to all the rules and regul ati ons of UGCC,



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10306_Development_training_programmes_1623641301.xlsx
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| CGovernnent and the suggestions provided by the audit team

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Former Principals, 2475720 Col | ege Devel opnent
Retired Faculty, Faculty Fund, Vi mal a Conmunity A d
nmenbers, Parents, Al umae and Sponsorship Schene
and other well wi shers, ( VCASS)
Managenent
View File
6.4.3 — Total corpus fund generated
2002744
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e PTA Award Day in honour of Dr. Sr. Sobel, Former Principal honouring all the
out st andi ng achi evers anmong students and faculty for the academ c year dated
Decenber 4, 2019. ¢ Sports Welfare Fund for the sports students — Rs.

2,00, 000/ - from PTA general fund ¢ Renovation Fund by P T A Rs. 392916/- -«
Sports Assistance — Rs. 100000/- « Aid for Building Construction — Rs. 560000/ -
The Parent Teachers’ Association is an irrevocable |ink which binds the
activities of the students in both academ c and non-acadenic arenas. 1. The
General Body Meeting had a vast turn out of parents and a team of efficient
office bearers were elected to inplenent matters regarding the wel fare of
student comunity. Departnental Parents neetings were conducted to facilitate
parents- Teacher interaction and to discuss the progress of students. 2. The
PTA Award day, in nenory of Dr Sr Sobel (Former Principal) - Awards were given
to the best outgoing student of each departnent, sports stars, best NSS
vol unt eer, best NCC cadet and the faculty who were awarded Ph.D in the current
year. 3. Dr Sr Lissy John Irinpan (Former Principal) endowrent Talk for parents

on Heal thy Parenting

6.5.3 — Development programmes for support staff (at least three)

1. NAAC Orientation Progranme on 21.08.2019 2. Fire and Safety C ass on

19.10. 2019 3. Conputer Class for lab staff. 4. Coaching for Departmental test.

5. Oientation for Non-Teaching Staff on NAAC Revised Guidelines 6. One Day
Awar eness Programe for the Administrative Mnisterial Staff of the Coll ege on
Met hods to Ensure and Pronote Safety at the Wirkplace in Collaboration with the
Keral a Fire Rescue Services Acadeny, Thrissur 7. Cancer awareness and Health

I nsurance for Adm nistrative staff 8. Mdtivation Cass for the Adm nistrative

Mnisterial Staff by the College Manager 9. Gratitude Day organi sed by the
Students’ Union to honour non teaching staff of the college 10. Periodical Cet
together, picnics and cel ebration of inportant days organi sed by Non Teachi ng

Staff Association



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10306_Funds_or_Grants_1623643573.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Institutional Status: Autononous status (13-10-2015), College with Potenti al
for Excellence (CPE) status (2016), second phase of the RUSA Project
(23-10-2019), nentor college UGC Paranmarsh Schene, DBT Star Col |l ege, 99th
Position in the MHRD- NI RF 2020, |ndia Today Ranking 2020 - Social Wrk (23),
Arts (69), Science Streans (34), and Commerce (32) at the national |evel. 2.
Academ ¢ Governance: 17 Boards of Studies, Acadenic Council and Governing
Council with expert nom nees. Pre-Board Meetings conducted to gather feedback
of the stakehol ders about the syllabi and curriculum 3. Automation of
Admi ssi on process. 4. Teaching and Learning: 100 percent faculty conpetence in
| CT enabl ed education. 5. Curriculum Devel opnment and Enrichnent: curricul um and
syl | abus revision by BoS and Academ ¢ Council. Value Added and Add-on courses
to enhance enployability. 6. New Progranmes: B.Voc, BSc Psychol ogy, Msc
Statistics, Msc Zool ogy, Msc Conputer Science and Courses under the Comunity
Col | ege Schene of the UGC. 7. Faculty Enrichnment: on strategies of teaching,
| earni ng and eval uati on through continui ng professional devel opnment sessions.
8. The institution introduced Qutconme Based Education based on Bl oonis Taxonony
in teaching, |learning and eval uation. 9. Exanination Reforns: Fully autonated
exani nati on process through Linways, OnSmart Software used to generate question
papers based on Bl oom s Taxonony. 10. Learni ng Managenent system Linways and
MOODLE, al ong with Googl e cl assroom and google neet. 11. Four nore research
centres under University of Calicut. Constituted Research and Consul tancy Cell
Research Ethics Committee and Research Advisory Conmittees. 12. Enployability
skill enhancenent through Student Internships. 13. Extension Activities: FCC,
CHI LDLI NE, UBA, People’s Mediation Centre and Vimala Community Aid and
Sponsorshi p Schene. 14. Active participation in USC s Fit India Mvenent,
initiated College Fitness Programme, V Fit activity, Qutdoor Gym and sw nmi ng
cl asses. 15. Student engagenent through various clubs, initiation of Ek Bharat
Shresht Bharat C ub, Cbservance of National Days of inportance and conmmunity
devel opnment activities by NCC and NSS units. 16. Digitization of Library: KOHA
sof tware, access to NLIST, |NFLIBNET, Digital Library using DSpace and OPAC
17. MoUs with State/ National/lInternational institutions for conducting val ue
added courses, Foreign | anguages and student exchange progranmes. 18.
Convocation Cerenmony for the graduating students. 19. |Innovation Ecosystemto
i ncul cate entrepreneurship skills and support to start up ideas of faculty,
departnents and students. 20. Recruitnment and induction of Faculty and
Adm nistrative Staff. 21. Infrastructure augnentati on and enhanced | CT
facilities, classroons, sem nar halls and conference hall and renovated
reception area 22. Canpus sustainability- Solar panels, green canpus
mai nt enance, water recharging, energy saving strategies, organic farmng and
pl astic- free canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nat i onal 25/ 08/ 2020 25/ 08/ 2020 25/ 08/ 2020 171

Webi nar: The
New Par adi gm
of Education




NEP 2020

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wnen in
Cinema Film
Festi val -
SEASONS- PHASE
111

03/ 03/ 2020

05/ 03/ 2020

145

Nill

| nt er nati onal
Wnen’ s Day
Cel ebrations

06/ 03/ 2020

06/ 03/ 2020

750

Nill

Webi nar on
Nutritional
Saf ety for
VWnen during

Covi D 19

26/ 09/ 2020

26/ 09/ 2020

188

Nill

Webi nar on
Wonen
Enpower nent
Beyond t he
Predefi ned Body
| mage

27/ 10/ 2020

27/ 10/ 2020

194

Nill

Webi nar on
I ntroduction to
Laws Rel ating
to Crine
agai nst Wnen

06/ 11/ 2020

06/ 11/ 2020

145

Nill

Webi nar on
Ensuri ng Gender
Enpower nent
During COVI D19

04/ 11/ 2020

04/ 11/ 2020

100

Nill

Webi nar on
Enhanci ng Wonen
Ment al Heal t h:
Psycho Social &

Futuristic

Dynam cs

05/ 11/ 2020

05/ 11/ 2020

100

Ni |l

Webi nar on
CGender
D nensi ons of
Cl osure of
Hi gher
Educati ona
Institutions
During COVID-19
Pandem c

06/ 11/ 2020

06/ 11/ 2020

100

Nill
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Certificate
Course on
CGender
Sensi tization

19/ 06/ 2019

15/ 01/ 2020

241

NIl

Sem nar on
Cender
Sensitization

22/ 11/ 2019

22/ 11/ 2019

1000

Nill

One day
Gender Film
Festi val

29/ 07/ 2019

29/ 07/ 2019

86

Nill

One day
wor kshop on
Personality and
Car eer
devel opnent

24/ 09/ 2019

24/ 09/ 2019

123

Nill

Wor kshop on
Basi ¢ Concepts
of Queerness
and Qppression

21/11/ 2019

21/ 11/ 2019

200

Nill

Observati on
of

| nt er nati onal

Wnen' s Day

05/ 03/ 2020

06/ 03/ 2020

1500

Nill

Debat e
Conmpetition :
Rol e of Wonen

in Social Media

19/ 02/ 2020

19/ 02/ 2020

11

Nill

| ntenati ona
Webi nar on
Covl D-19 and
CGender based
Vi ol ence

19/ 08/ 2020

19/ 08/ 2020

126

Nill

Tal k on “The
Rol e of Wonen
i n Denocracy &

El ect or al

Pol i cy”

24/ 06/ 2019

24/ 06/ 2019

52

NIl

Tal k on Rol e
of Wonen in
Cont enpor ary
Economic Wrld

22/ 08/ 2019

22/ 08/ 2019

80

Nill

Unenpl oynent
among Wbnen in
I ndi a

26/ 08/ 2019

26/ 08/ 2019

45

Ni |l

Widlife
Phot ogr aphy-
Qpportunities

for Wmen

29/ 08/ 2019

29/ 08/ 2019

43

Nill

Cender Film
Festi val -

* SEASONS'
PHASE- 1

25/ 11/ 2019

28/ 11/ 2019

250

NIl




Sessi on on 16/ 12/ 2019 16/ 12/ 2019 56 Nill
Heal th, Wonen &
Soci ety
Sessi on on 08/ 01/ 2020 08/ 01/ 2020 70 Nill
Prevention of
Sexual
Har assnment of
women at
Wor kpl ace
Tal k on Worren 16/ 01/ 2020 16/ 01/ 2020 60 Nill
in Science
Tal k on Wonen 22/ 01/ 2020 22/ 01/ 2020 58 Ni |
in Literature
Scr eeni ng of 27/ 01/ 2020 27/ 01/ 2020 90 Nill
t he Docunent ary
“My Caste- The
Voi ce &
Repr esent ati on
of Wonen”
Sessi on on 07/ 02/ 2020 07/ 02/ 2020 55 Nill
Mental Health
in Wnen
Gender issues 10/ 02/ 2020 10/ 02/ 2020 45 Ni Il
i n Fashi on
I ndustry
Sel f- defence 10/ 02/ 2020 10/ 02/ 2020 162 Ni |
wor kshop on
Kal ari payattu
Session on 11/ 02/ 2020 11/ 02/ 2020 45 Ni |
Gender Equity
Fil m Festival 11/ 02/ 2020 13/ 02/ 2020 155 Ni |
on Gender
Sensitization
SEASONS- PHASE
Il
Class on 18/ 02/ 2020 18/ 02/ 2020 85 Ni |
Wen
enmpower ment
t hr ough
Kudunbasr ee
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Vimala College is committed to activities that pronote the use of alternate
ener gy sources and reduce the carbon footprint. The Energy Audit and
Envi ronnent audit were conducted invol ving students and the recommendati ons are
bei ng neticul ously inplemented in the College. Installation of Solar Panels was
an inportant action ained to neet the power requirenents of the institution.
The Col |l ege has charted out a green protocol to be adhered by all staff and
students in the canmpus. The students are encouraged to use eco-friendly
learning materials. Single use plastics are not allowed in the canpus. Majority
of staff and students resort to public transportation facility for commuting to
and from Col |l ege. Most of the faculty nmenbers using private vehicles practice




car pooling. The students are al so encouraged to use bicycle which is a green
way of transport. Vehicle free day was al so observed for encouraging staff and
students to give up the use of their own vehicles for a day and encouraged use
of public transport facilities, ride bicycle or walk to college. College
participates in Swatch Bharath activities Swatchhta Pakhwada as well. The
exi sting CFL tubes are replaced by LED bul bs when they are worn out. NSS, NCC
Nat ure Cl ub, Bhoomitrasena and all the departments regularly conduct activities
to spread the nessage of environnental consciousness and sustainability. The
NSS vol unteers and Bhoomni trasena nenbers maintain organic garden in the coll ege
campus. The nessages of energy conservation and sustainability are nade | oud
and clear to the student community by activities related to Wrld Environnent
Day, Energy Conservation day, Ozone day, G een day and Wetl and day. Vinala
Col I ege NSS vol unteers and NCC cadets have forned a ‘Blue Arny’ and have taken
up activities related to preservation and purification of water. The Blue Arny
has undertaken the chlorination wells in the comunity and are al so equi pped to
carry out water quality testing. The social work students have organi sed Street
Pl ays to spread awareness about water crisis. The College has facilities for
rain water harvesting and water recycling. Nature Cl ub al so spear heads
activities to ‘conserve and preserve’ the environnment. The ideals of healthy
and sustainabl e eating habits are propagated through Health and Nutrition C ub
activities. The signboards carrying ‘Go Green’ nessages installed at key
| ocations in campus rem nds staff, students, and visitors about environment
conservation. The Departnment of Physics is offering open course in ‘non-
conventional energy sources’ and an add-on course on Energy Auditing. The
cooking in the hostel is entirely carried out using biogas generated. The
Col I ege canpus includes a lush green beautiful garden including herbal plants,
fruit trees and nakshat hra marangal corresponding to the zodi ac signs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 20
Provision for |ift Yes 20
Ranp/ Rai | s Yes 20
Braille Yes 4
Software/facilities
Rest Roons Yes 20
Scri bes for exam nation Yes 9
Speci al skill Yes 20
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 03/01/2 1825 Vi mal a To help 29
020 Comuni ty [t he disad
Ai d Spons | vant aged




orship chil dren
Scheme to
( VCASS) conpl ete
2020- 2025 their
education
successfu
[1y.
2019 1 1 19/ 11/ 2 72 Water F Pronot e 140
019 ootprinti |Water con
ng servation
practices
to
over cone
wat er
scarcity.
2019 1 1 21/08/ 2 1 Distrib 44
019 Vai khar i ution of
st udy
mat eri al s
to needy
students
2020 1 1 01/ 04/ 2 1 Mask Di To be 2
020 stributio| part of
n during |break the
Covl D- 19 chain
Pandeni ¢ | campai gn
and
pr ot ect
agai nst
CoviD -19
spread
2020 1 1 05/ 09/ 2 117 VAU Edu Educat i 53
020 cational ona
YouTube vi deo
channel cont ent
for
school
students
during
Covl D- 19
pandem c
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of Conduct Manua

01/ 06/ 2019

Code of conduct nanual
prescribing the general
rul es of nopdest conduct

and ettiquette to be

foll owed by faculty,
adm ni strative staff and
students are published

V- Podcast

27/ 04/ 2020

Facul ty,

Tal k by Students
published in
yout ube on topics rel ated



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10306_Inclusion_1623658251.xlsx

to their subject areas of
Expertise, Mtters of
contenporary rel evance
CGeneral insights and

intellectually engagi ng

t hought s. The tal ks

uphol ds the ideal s of

human val ues and ethics.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Di sha - Two day 04/ 11/ 2019 05/ 11/ 2019 182
Li f e Qui dance

Programe for
students

Vorl d 19/ 08/ 2020 28/ 08/ 2020 240
Humani t ari an Day

-special tribute to
Real Life Heroes -
humani tari ans and

front-1ine workers

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Cean Geen Canmpus: This initiative of the college transfornmed the entire
canmpus into a place that create sustainable solutions to environnental issues.
Organic farm ng, Proper naintenance of the coll ege garden, students’

i nvol venent i n canmpus mai ntenance, green protocol inplenentation, installation
of bins for segregated wastes, proper waste managenent strategies etc.
of the green practices in campus. 2. Installation of Solar Panels: enabl ed on-
site power generation and contribute considerably to nanage the electricity
requirenents of the institution. 3. WAter resources managenent: The institution
adopted various strategies to preserve water as well as to reduce water usage.
Rai n wat er harvesting and other water conservation strategies, watering system
usi ng sprinklers, awareness sessions on water usage, tinely nmaintenance of

pi pes and tanks etc. are some of the practices. 4. Bio-gas Plant and
Ver m conpost manufacturing unit: Biogas generated fromthe waste in the canpus
is used as alternate fuel in the college hostel. Departnment of Botany, has set
up a new platformof start-up of verm conpost unit nanmed V-fert using organic
gar bage generated in the college canmpus. 5. Green Audit, and Energy Audit and
Environnental audit: These audits are conducted under the | eadership of the
Green audit commttee of the College. The energy saving strategi es recomended
are inplenmented. 6. Plastic Free Canpus: Various strategies such as ban of
pol yt hene bags and plastic bottles in the canpus, pronotion of use of steel
bottles, steel utensils, cloth bags, ink pen, paper pen, paper files, cloth or
paper banners, eco- friendly materials for decoration etc. are sone of the
exanples. 7. Eco-friendly Teaching and | earning practices: The Coll ege has nade
significant initiatives in the teaching and learning tasks to fulfill the
sl ogan 4Rs- Refuse, Reduce, Reuse and Recycle. Al departnments facilitate
onl i ne subm ssion of assignnents, online availability of learning materials
t hrough Learni ng Managenent systens such as MOODLE, Linways and Googl e
Cl assroom online tests for formative assessnent, downl oadabl e e- copies of
markl i sts, e- certificates of participation, gathering of data using google
fornms, use of google drives for storing and sharing of docunents and use of
comuni cation devices such as digital notice board, email and whatsapp. 8.
St udent engagenent in green Practices: The students are inportant stakehol ders

are sone



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10306_promotion_activities_1623655042.xlsx

in the planning and inplenmentati on of the green practices in the canpus. The
students are notivated to take part in awareness generation activities and
envi ronment protection activities within the canpus and comunities. Students
are encouraged to pronote kitchen garden in their own houses as well as in the
nei ghbour hood conmmunities. The Nature C ub, Bhoom tra Sena, NCC, NSS, Unnat
Bhar at Abhi yan, Swatchhta Pakhwada initiative, Street Plays on water crisis by
social work students etc. are sone of the activities inplemented this year.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Automation of Student Adm ssion system Goal: To
enhance the efficiency and effectiveness of Student Admi ssion Process. 2. Title
of the Practice: Faculty Enrichnment Programme Goal: To enmpower faculty through

faculty enrichnment progranmres.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vimal acol | ege. edu. i n/ upl oads_new userfil es/ AQAR¥?202019- 20 Vi mal a¥%®?0col | e
ge 7 2 1 ¥R20Best ¥%R20Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Digitisation of Teaching and Learning: One of the mgjor distinctive areas of
the institution that has to be highlighted during the reporting period of this
AQAR is the digital conmpetence in teaching, |earning and eval uati on acquired by

the faculty and students. The Coll ege was able to render all its educationa

activities snoothly ami dst the pandem c. The uninterrupted teaching and
| earning activities enhanced the confidence and conpetence of students as well
as faculty. The institution was able to upskill the faculty in digital teaching
techni ques prior to the comencenent of the academ c year 2020-21 by training
on MOODLE, Googl e classroom Wbex, Zoom google neet and Linways pl atform
“Reaching Qut” Mentoring activity initiated before the conmrencenent of the
online classes assessed the students’ technol ogy resources and their psycho-
soci al wellbeing. The faculty mentors supported students of socially and
econom cal |y di sadvantaged communities. “Lend a hand’ initiative was introduced
to support deserving students to procure nmobile phones and this ensured 100
percent of digital access to students. Teachers adopted digitally flexible
approaches considering the diversity of students’ physical and | earning
environnments. The faculty mai ntained weekly report of the digital classes
engaged by themto denonstrate their accountability. The two fornmal eval uations
conducted to assess the effectiveness of online classes reveal ed that the
student’ were satisfied with the online node of teaching. Their suggestions
were creatively used for inproving the pedagogical interventions. Students al so
accessed online courses through Coursera for Canpus programe. The col |l ege was
able to undertake all the internal evaluation tasks through online. Al otnent,
subm ssi on and eval uati on of assignnments, internal assessnent tests etc were
conducted online. These exam nation reforns were new experience for the
students, and they have acquired skills required for 21st century students. The
institution could inplenent alternative nethods of formative assessnent that
provi ded suitable assurance of learning that are in fact, nore authentic and
paperl ess. Online viva voce, online subm ssion of projects etc saved tinme, cost
and energy as well as ensured safety of students and faculty. The end senmester
exam nati ons conducted abi ding COVID protocol, and the tinely publication of
results enhanced students’ progression to higher education. Al the
extracurricular and co-curricular activities were conducted through online



http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202019-20_Vimala%20college_7_2_1_%20Best%20Practices.pdf
http://vimalacollege.edu.in/uploads_new/userfiles/AQAR%202019-20_Vimala%20college_7_2_1_%20Best%20Practices.pdf

node. This has reduced the stress |level of students. The students were able to
interact with national and international experts. The students were able to
organi se conpetitions, concerts, and other recreational activities. The Coll ege
conpl eted the adm ssion of students through automated system The entire
process was COVID safe and highly user friendly. Induction session ‘Wl cone
Week’ for the newy admitted students was held online. Entry |evel assessnent,
orientation on online education, bridge courses and orientation to parents were
given. Thus, the college has achieved a disciplined, systematic transition to
online education which enhanced students digital learning skills which are
transferrabl e for higher education and career settings in future. This
initiative has fulfilled the vision of the institution which is the tota
transfornmati on of young wonen for their enrichnment and of the society at |arge
and the nation.

Provide the weblink of the institution

http://vimal acol | ege. edu. i n/ upl oads_new userfil es/ AQARY¥R07_3 1%0Di stinctivenes
s. pdf

8.Future Plans of Actions for Next Academic Year

1. Conduct eval uation and revision of the existing add-on courses/Val ue added
courses and introduction of new courses. 2. Incorporate internship conponent as
an integral part of courses especially add-on and val ue added courses. 3.

I ntroduce new academ ¢ programmes consi dering demand and National Education
Policy. 4. 1SO Certification of the Institution. 5 NAAC Fourth Cycle of
Accreditation. 6. Institutional certification —NIRF and India Today. 7. Establish
nore col l aborations and |inkages through MoUs. 8. Enhance internationa
partnershi ps and col | aborati on and student exchange programmes. 9. Infrastructure
augnent ation. 10. Pronotion of innovation eco-system and nore incubation
initiatives.
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